LOCAL LAW 5-17
CHAUTAUQUA COUNTY

A LOCAL LAW AMENDING LOCAL LAW 1-83
PROVIDING FRINGE BENEFITS FOR MANAGERIAL EMPLOYEES

BE IT ENACTED, by the Chautaugua County Legislature of the County of Chautauqua,

New York, as follows:

State.

Section 1. Section 4 of Local law No. 1-83 is hereby amended to read as follows:

Section 4. The benefits set forth above will be applicable to all employees
in the management salary plan, elected officials and all other management
employees not covered by a collective bargaining agreement with the County of
Chautauqua, provided that such employees who work less than 50% of full-time
will receive no benefits hereunder and such employees who work more than 50%
but less than 90% of full-time will be eligible for health insurance and the
physical examination but will receive other benefits on a pro-rata basis.
Legislators, Coroners and the County Historian are excluded from coverage under
this benefit plan. Effective at the commencement of each of the next new terms
of office of the County Executive, County Clerk, Sheriff, and District Attorney,
the managerial benefits of longevity, vacation carryover, and vacation sell-back
shall be discontinued for each of said elected officials at the start of his or her new
term.

Section 2. This Local Law shall take effect immediately upon filing with the Secretary of
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